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Question 1
In the Economics of Crossing Over by Robert Worley and Vidisha Worley, variety of factors promote co - relational officers' involvement in inmate boundary infractions. One of the reasons is lack of family support whereby the correctional officers find alternative support from the inmates. The other reason is that the officers lack pride in their profession whereby the officers do not mind the integrity of their profession. 
One of the risk factors could be inadequate salaries paid to the officers as one of the factors. Inadequate payment or low salary income to the correctional officers lowers their and public relations, therefore, leaving them with the inmates as the only option. Secondly, views of other officers' boundary violations, family conflicts, and the economy at large also have a significant impact on correctional officers' engagement in boundary violations.  Generally, the economics of crossing over proposes that correctional officials who feel devalued and unloved feel closer to those who are less fortunate than them, convicts since it relieves their low social status and increases personal ego (Worley & Worley, 2016). Another factor that would promote staff inmate boundary violations is sympathy. Interactions between inmates and officers would result in an officer sympathizing with inmates which would result in the establishment of relations thus resulting in violations. 
Suppose an inmate establishment an ill-suited relationship with a staff member, it is likely to relieve the incarcerated individual's degree of stress inside the prison. Since the inmate will have someone inside the management, he or she would at most times feel free to share their issues with the involved staff member, therefore, lowering stress. Secondly, the inmate would also build trust in the case of successful relationship establishment.  Thirdly based on feelings, the officer-involved may at times protect the inmates at times of difficulties.  This is well evidenced when in the articles such as Adapting to Prison Life and Economic of Crossing over.
One way to study boundary violations between inmates and staff is through critical interviews. The interviewer should involve both the staff and inmates separately. Interviews have a variety of challenges such as dishonesty and at times inconsistency. Inconsistency may result from poor structuring of the interview process while dishonesty may result in fear of what might happen thereafter. Ensuring proper structuring of the interview process and providing offers to the subjects interviewed would help overcome these challenges.
Correctional officers who are aware of misbehavior between inmates and staff find it difficult to cope with the situation especially when the staff involved is of higher rank.  I believe the officers may not involve in similar strategies used by inmates because they would like to be more professional and go unnoticed by other inmates or colleagues. Since correctional officers are on duty, they may not involve themselves in similar strategies as those of inmates because of work ethics and fear losing their jobs. However, they may be forced to use the same strategies because they suffer the same problems as the inmates. Most of the correctional officers lack family support just like inmates do. Thus, they may seek support and company from the inmates. Some of the correctional officers are not proud of their profession and thus may be reckless when discharging their duties.
Question 2
Based on the "Maintaining order and Following Rules Article", I strongly believe that prison is an anti-feminism environment. In the article, the advocacy for females' rights and opinions are in many situations not taken into consideration.  The article illustrates clearly how, Florence, a female case manager, argues and explains how her male co-workers disrupted her job despite her being able to handle the job (Trammel et al., 2014). In addition, the males have an edge since they are not suspected of engaging in sexual activities with the detainees, therefore, leave women in a disadvantageous position as they are harassed by their male colleagues. Also, the fact that the female officers are soft in nature makes them easily approachable. Although a good relationship is required between inmates and the correctional officers, the more these two become free and closer to each other, the more they are likely to get intimate and ultimately lead to sexual relationships. Women may be unable to draw the line and the inmates may take advantage of it. They also experience work burnout and this may easily give way to the inmates to approach them. I therefore, agree with the authors that the prison workplace is sexist towards female correctional officers. 
I believe that the most effective officers are the formal officers. Since detainees are individuals who have broken the law and therefore, they need to be subjected to the laws to ensure compliance. It is only the formal correctional officers that apply the law in all their doings thus making them more effective when handling criminals. Thirdly, informal respondents result in a violation of the law which makes the situation even worse. One aspect that reflects the institutional and societal norms is the inclusion of guiding and counseling departments in the prisons.  Guiding and counseling aids in establishing a cool environment for the inmates and correctional officers, therefore helping in correcting the prisoners of their mistakes. An experienced correctional officer would know how to handle inmates properly without breaking the law.  
In terms of admission, the Latinos have shown a massive increase of new inmates as compared to the whites and the blacks.  The percentage increase of the new admissions of Latinos is at approximately ten percent. The only group for which admissions surpassed releases was Latinos (Tapia et al., 2014). They were also the group with the greatest number of first-time inmates. The correctional officer can quickly respond to increasing trends of gang offenses by employing strict adherence to the law and ensuring no violation of boundaries between the inmates and staff members through the establishment of unnecessary relationships. One technique in which misunderstandings between co-workers, males, and females, is to establishing roles for each of the staff members. These would help to prevent scenarios such as Florence's. Clearly assignment of duties also helps the workers should also be done without being gender-biased as such would ensure equality in terms of gender within the organizational structure.  When people know what their jobs are, they may work together more effectively. When everyone understands their role as a member of the group, there is less jockeying for status, fewer disputes, and more overall innovation.
Question 3
From the articles read, I think prison rape is a common aspect in correctional facilities. On many occasions, newly enrolled inmates are the ones that are mostly affected. The new prisoners are always a target and sexual prey for the old prisoners. In almost all cases of prison rape, the attacker and victim are of the same gender. Rape in prison is about more than just one's sexuality. The high rate of sexual violence among convicts could be attributed to the prisoners' failure to disclose it to the management. While confined, detainees are more likely to be harassed sexually. In addition, confined, detainees are more likely to be harassed sexually. Due to pride, the sexual assault reporting procedure is notoriously flawed. Thus, the rape cases do not happen by chance neither are they rare. Rape is a common phenomenon inside the prisons. Therefore, I believe it is right to conclude that rape is a common aspect in prisons. 
In the early 1980s, detainees were more likely to be physically victimized or abused by fellow inmates. Inmate to inmate victimization could be the main issue that created strict supervision and use of force by prison guards in the correctional facilities. A modest but considerable proportion of officers utilized pressure on detainees as a form of physical discipline. Compared to modern society, there was intensive physical coercion in the olden days depicting the greater level of disturbance in the correctional facilities. Physical coercion was used and is still in use as a form of control as well as to uphold rank, establish unity, and assist upward advancement in the prisons (Marquart, 1986). However, I believe sexual harassment in prisons is more rampant today than in the 1980s. This is because of prison overcrowding that is witnessed in today’s correctional facilities. Prison overcrowding is a common problem in almost all criminal justice systems in the world. When there are many inmates in the same cell, sexual harassment is more likely to happen. 
In case an inmate tries to establish a sexual relationship with an employee in the correctional facilities, then they are guilty and should assume some degree of culpability. The degree of culpability of the inmates should be very high due to his or her persistence in the establishment of the relationship. Secondly, it is against the law to establish sexual relationships between inmates and staff members of the prison and therefore the prisoner's culpability should be higher. Suppose an inmate manages to initiate a sexual relationship with an employee, then the inmate should be allowed to sue the prison's agency. It is a policy that all employees should abide by the rules established within the prison, and specifically in this case, rules on inmate-staff relationships. Effective action should also be taken on both the staff and inmates to ensure that such kinds of acts are not committed again in the facility. The presence of facts also reveals the poor management system of the prison facility and therefore it would call for changes within the structure to prevent such acts.
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